Lubborn Cheese Ltd
Sole makers of Somerset Brie, Somerset Camembert and Capricorn Goats Cheese.  

Our new state-of-the art cheesemaking unit, is situated in the 
valley of Cricket St Thomas, Nr Chard, Somerset.

Cheesemaking Technician

Job Description
Our normal working day runs from 7.00am to 6.30pm approximately.  Although we do 
not expect our employees to work a full working day, we ask our employees to be 
flexible in their approach to job content and hours of work.  Regular overtime including weekends is often asked for (though not guaranteed) and employees are expected to co-operate when appropriate.
The successful candidate will report to the Assistant Production Manager and undertake various duties in all areas of the manufacturing of our cheese products.
Including:

*
manual turning of cheese

*
maintenance of daily record sheets


*
follow established quality procedures

*
adherence to established health & safety and working practices
*
use of touch-screen technology and processing machinery
Full training will be given.
The person we are looking for will be:
*
able to work as part of a team and on an individual basis
*
hard working and able to work on your own initiative
*
well-organised and self-motivated
*
eligible to work in the UK
*
have a good level of written and verbal English
In return we offer:

*
Good rates of pay

*
20 days paid holiday per year - which increases in relation to the number of years worked up to 25 days per year. 
*
8 days paid statutory bank holidays.  Three of these days are taken on Christmas Day, Boxing Day and New Years Day.  The other 5 days are added to the basic 20 days paid holiday to make total of 25 days (five weeks) paid holiday per year (six weeks after 7 full years employment).
*
After serving a period of 3 months with the Company, employees are invited to join the Company Group Personal Pension Plan which includes a Company contribution after 12 months
*
A 5% pay increase after two years service

*  
An opportunity to progress within the Company, as and when a vacancy arises, for the ambitious candidate
Other information: 
Candidates invited for interview will be expected to bring original documents as proof of eligibility to work in the UK with them.  Please see the attached list of documents which can be produced either on their own or in a specified combination.

We also ask our employees to fill out a Health Questionnaire.  Employees are unable to commence work until we have received the medical clearance back from the Occupational Health Department.

Own transport essential due to remote location

To apply, please telephone Debbie Bale or John Paul Doyle on 01460 30736
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The Immigration, Asylum and Nationality Act (2006)

In order to ensure that Lubborn Cheese has proof of your right to work in the UK, you will need to produce one, or a specified combination, of original document(s) from List A or from List B.

List A

1. A passport showing that the holder, or a person named in the passport as the child of the holder, is a British citizen or a citizen of the United Kingdom and Colonies having the right of abode in the United Kingdom.

2. A passport or national identity card showing that the holder, or a person named in the passport as the child of the holder, is a national of the European Economic Area or Switzerland.

3. A residence permit, registration certificate or document certifying or indicating permanent residence issued by the Home Office, Border and Immigration Agency or UK Border Agency to a national of a European Economic Area country or Switzerland.

4. A permanent residence card issued by the Home Office, Border and Immigration Agency or UK Border Agency to the family member of a national of a European Economic Area country or Switzerland.

5. A Biometric Immigration Document issued by the UK Border Agency to the holder which indicates that the person named in it is allowed to stay indefinitely in the United Kingdom, or has no time limit on their stay in the United Kingdom.

6. A passport or other travel document endorsed to show that the holder is exempt from immigration control, is allowed to stay indefinitely in the United Kingdom, has the right of abode in the United Kingdom, or has no time limit on their stay in the United Kingdom.

7. An Immigration Status Document issued by the Home Office, Border and Immigration Agency or UK Border Agency to the holder with an endorsement indicating that the person named in it is allowed to stay indefinitely in the United Kingdom or has no time limit on their stay in the United Kingdom, when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

8. A full birth certificate issued in the United Kingdom which includes the name(s) of at least one of the holder’s parents, when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

9. A full adoption certificate issued in the United Kingdom which includes the name(s) of at least one of the holder’s adoptive parents when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

10. A birth certificate issued in the Channel Islands, the Isle of Man or Ireland, when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.
11. An adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

12. A certificate of registration or naturalisation as a British citizen, when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

13. A letter issued by the Home Office, Border and Immigration Agency or UK Border Agency to the holder which indicates that the person named in it is allowed to stay indefinitely in the United Kingdom when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

List B

1. A passport or travel document endorsed to show that the holder is allowed to stay in the United Kingdom and is allowed to do the type of work in question, provided that it does not require the issue of a work permit.

2. A Biometric Immigration Document issued by the UK Border Agency to the holder which indicates that the person named in it can stay in the United Kingdom and is allowed to do the work in question.

3. A work permit or other approval to take employment issued by the Home Office, Border and Immigration Agency or UK Border Agency when produced in combination with either a passport or another travel document endorsed to show the holder is allowed to stay in the United Kingdom and is allowed to do the work in question, or a letter issued by the Home Office, Border and Immigration Agency or UK Border Agency to the holder or the employer or prospective employer confirming the same.

4. A certificate of application issued by the Home Office, Border and Immigration Agency or UK Border Agency to or for a family member of a national of a European Economic Area country or Switzerland stating that the holder is permitted to take employment which is less than 6 months old when produced in combination with evidence of verification by the UK Border Agency Employer Checking Service.

5. A residence card or document issued by the Home Office, Border and Immigration Agency or UK Border Agency to a family member of a national of a European Economic Area country or Switzerland.

6. An Application Registration Card issued by the Home Office, Border and Immigration Agency or UK Border Agency stating that the holder is permitted to take employment, when produced in combination with evidence of verification by the UK Border Agency Employer Checking Service.

7. An Immigration Status Document issued by the Home Office, Border and Immigration Agency or UK Border Agency to the holder with an endorsement indicating that the person named in it can stay in the United Kingdom, and is allowed to do the type of work in question, when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.

8. A letter issued by the Home Office, Border and Immigration Agency or UK Border Agency to the holder or the employer or prospective employer, which indicates that the person named in it can stay in the United Kingdom and is allowed to do the work in question when produced in combination with an official document giving the person’s permanent National Insurance Number and their name issued by a Government agency or a previous employer.
